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March 17, 2025 

Harry Seidman 
Chief Financial and Operations Officer 
Administrative Conference of the United States 
1120 20th St NW 
Washington DC 20036 

Dear Mr. Seidman, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation,
and duty-station location for each week beginning January 20, 2025.

2) Please provide the number of probationary employees terminated by your department,
categorized by agency of employment, occupation, and duty-station location, for each week
beginning January 20, 2025.

3) Please provide plans for reinstating probationary employees if the courts determine that such
firings were unlawful.



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
  

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



March 17, 2025 

Peter Feldman 
Acting Chairman 
Consumer Product Safety Commission 
4330 East-West Hwy 
Bethesda, MD 20814 

Dear Acting Chairman Feldman, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation,
and duty-station location for each week beginning January 20, 2025.

2) Please provide the number of probationary employees terminated by your department,
categorized by agency of employment, occupation, and duty-station location, for each week
beginning January 20, 2025.

3) Please provide plans for reinstating probationary employees if the courts determine that such
firings were unlawful.



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
The Honorable Donald Palmer 
Commissioner 
Election Assistance Commission 
633 3rd St NW 
Washington DC 20529 
 

Dear Commissioner Palmer, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
  

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
The Honorable Brendan Carr 
Chairman 
Federal Communications Commission 
45 L Street NE 
Washington DC 20554 

 

Dear Chairman Carr, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
  

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
The Honorable Allen Dickerson 
Commissioner 
Federal Election Commission 
1050 First St NE 
Washington DC 20463 
 

Dear Commissioner Dickerson, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
  

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
Colleen Duffy Kiko 
Chairman 
Federal Labor Relations Authority 
1400 K St NW 
Washington DC 20005 
 
Dear Chairman Kiko, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
  

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
Manisha Patel 
Acting Executive Director 
Federal Permitting Improvement Steering Council 
1800 M St NW Suite 6006 
Washington DC 20036 
 
Dear Acting Executive Director Patel, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
 
The Honorable Andrew Ferguson 
Chairman 
Federal Trade Commission 
600 Pennsylvania Avenue NW 
Washington DC 20580 
 
Dear Chairman Ferguson, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

  

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
Stephen Ehikian 
Acting Administrator and Deputy Administrator 
General Services Administration 
1800 F St NW 
Washington DC 20405 
 

Dear Acting Administrator and Deputy Administrator Ehikian, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

  

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
Dr. Terry Babcock-Lumish 
Executive Secretary 
Harry S Truman Scholarship Foundation 
712 Jackson Pl NW 
Washington DC 20006 
 

Dear Dr. Babcock-Lumish, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
  
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
 
Cathy Harris 
Chair 
Merit Systems Protection Board 
1615 M St NW 
Washington DC 20419 
 

Dear Chair Harris, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  



 
 

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 

 

 

Jay Trainer 
Chief Operating Officer 
National Archives and Records Administration 
700 Constitution Avenue NW 
Washington DC 20004 
 

Dear Mr. Trainer, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 

 

 

The Honorable Todd Harper 
Chairman 
National Credit Union Administration, Community Development Revolving Loan Fund 
1775 Duke Street 
Alexandria, VA 22314 
 

Dear Chairman Harper, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
Doug Collins 
Acting Director 
Office of Government Ethics 
250 E Street SW Suite 750 
Washington DC 20024 
 

Dear Acting Director Collins, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
The Honorable Russell Vought 
Director of The Office of Management and Budget 
Executive Office of The President 
725 17th St NW 
Washington DC 20503 
 

Dear Director Vought, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by the Executive Office of the President, categorized by agency of 
employment, occupation, and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding the Executive Office of the President’s Federal 
civilian employees, including at minimum, the number of full and part-time employees, 
occupations, agency of employment, and duty-station location. The report should also include the 
number of federal employees who were separated and later reinstated, as well as the number of 
employees reinstated and put on administrative leave. 
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
Charles Ezell  
Acting Director 
Office of Personnel Management 
1900 E St NW 
Washington DC 20415 
 

Dear Acting Director Ezell, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
The Honorable Karen Gorman 
Principal Deputy Special Counsel 
Office of Special Counsel 
1730 M St NW Suite 218 
Washington DC 20036 
 

Dear Deputy Special Counsel Gorman, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
 
Paul Walden 
Executive Director 
Public Buildings Reform Board 
1800 F St NW 
Washington DC 20405 
 

Dear Executive Director Walden, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  



 
 

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
The Honorable Jenny Fitzpatrick 
Executive Director  
Privacy and Civil Liberties Oversight Board 
800 North Capitol Street NW Suite 565 
Washington DC 20002 
 
Dear Executive Director Fitzpatrick, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 

 

 

The Honorable Kelly Loeffler 
Administrator 
Small Business Administration 
409 3rd St SW 
Washington DC 20416 
 

Dear Administrator Loeffler, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
  

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
Mark Uyeda 
Acting Chairman 
Securities and Exchange Commission 
100 F St NE 
Washington DC 20549 
 

Dear Acting Chairman Uyeda, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
Craig Brown 
Acting Director 
Selective Service System  
1515 Wilson Blvd 
Arlington, VA 22209 

 

Dear Acting Director Brown, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
The Honorable Kathleen Kerrigan 
Chief Judge 
United States Tax Court 
400 2nd St NW 
Washington Dc 20217 
 

Dear Chief Judge Kerrigan, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
Dr. David Brown 
Executive Director 
Morris K. Udall and Stewart L. Udall Foundation 
1301 Pennsylvania Avenue NW #500 
Washington DC 20004 
 
Dear Executive Director Brown, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
  

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
The Honorable Tammy Hull 
Inspector General 
United States Postal Service, Office of Inspector General 
1735 N Lynn St 
Arlington, VA 22209 
 

Dear Inspector General Hull, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

March 17, 2025 

 

 
 
 
 
 
The Honorable Kathleen Kerrigan 
Chief Judge 
United States Tax Court 
400 2nd St NW 
Washington Dc 20217 
 

Dear Chief Judge Kerrigan, 

I write with great concern regarding the recent direction to commence large-scale reductions in force and 
reorganization of agencies within the Financial Services and General Government subcommittee’s 
jurisdiction. Throughout our nation and around the world, our nonpartisan federal employees ensure that 
the services and benefits established under laws made by the U.S. Congress are delivered to the American 
people. Those who choose to serve their country in our merit-based federal workforce are patriots, using 
their immense talents and institutional expertise to our nation’s betterment every day.  

I remain concerned that unlawful mass terminations; illegal consolidation of agencies, offices, and 
bureaus; and closures of field offices, taxpayer assistance centers, and other federal buildings jeopardizes 
the effective and efficient delivery of critical benefits and services for the American people – regardless of 
their geography or political affiliation. 

It is Congress’ constitutional duty to conduct oversight, empowered with the power of the purse. I 
respectfully request responses to the following, with the initial submission by March 21, 2025: 

1) Please provide the full number of Federal civilian employees, including those in full and part-
time status, employed by your department, categorized by agency of employment, occupation, 
and duty-station location for each week beginning January 20, 2025. 

2) Please provide the number of probationary employees terminated by your department, 
categorized by agency of employment, occupation, and duty-station location, for each week 
beginning January 20, 2025.  

3) Please provide plans for reinstating probationary employees if the courts determine that such 
firings were unlawful.  



 
 

4) Please provide the number of employees who participated in the Deferred Resignation Program, 
categorized by agency of employment, occupation, and duty-station location. 

5) Provide subsequent weekly reports regarding your department’s Federal civilian employees, 
including at minimum, the number of full and part-time employees, occupations, agency of 
employment, and duty-station location. The report should also include the number of federal 
employees who were separated and later reinstated, as well as the number of employees reinstated 
and put on administrative leave. 
 

Sincerely, 

 

Steny H. Hoyer 
Ranking Member 
Subcommittee on Financial Services and General Government 
Committee on Appropriations U.S. House of Representatives 

 

Cc: David P. Joyce, Chairman, Subcommittee on Financial Services and General Government 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


	FSGG Staffing Letter_ACUS
	FSGG Staffing Letter_CPSC
	FSGG Staffing Letter_EAC
	FSGG Staffing Letter_FCC
	FSGG Staffing Letter_FEC
	FSGG Staffing Letter_FLRA
	FSGG Staffing Letter_FPISC
	FSGG Staffing Letter_FTC
	FSGG Staffing Letter_GSA
	FSGG Staffing Letter_HTSF
	FSGG Staffing Letter_MSPB
	FSGG Staffing Letter_NARA
	FSGG Staffing Letter_NCUA
	FSGG Staffing Letter_OGE
	FSGG Staffing Letter_OMB
	FSGG Staffing Letter_OPM
	FSGG Staffing Letter_OSC
	FSGG Staffing Letter_PBRB
	FSGG Staffing Letter_PCLOB
	FSGG Staffing Letter_SBA
	FSGG Staffing Letter_SEC
	FSGG Staffing Letter_SSS
	FSGG Staffing Letter_USTC



